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Our story 
Eversheds Sutherland is 
committed to helping every 
lawyer and employee fulfil 
their potential. We achieve 
this by offering a range of 
opportunities to support 
career progression and 
develop technical ability. 

We pride ourselves on our client-centered 
commitment, resilience and grit under pressure, 
whilst being friendly and fun to work with. We 
need good people on the ground looking after 
our clients’ interests, which is why we have more 
than 5,000 lawyers and employees spread across 
locations in Europe, North America, the Middle 
East, Africa and Asia. 

Wherever you join us, we hope your career will 
be enshrined in the firm and that you can also 
take advantage of the chance to move between 
our offices, if circumstances allow.

750+ 
partners

3,000+ 
lawyers

5,000+

people

More than 

30
countries

Over 

70
offices
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Europe

Austria 
Vienna

Belgium 
Brussels

Czech Republic 
Prague

Estonia 
Tallinn

Finland 
Hämeenlinna 
Helsinki 
Jyväskylä 
Oulu 
Tampere 
Turku

France 
Paris

Germany 
Berlin 
Düsseldorf 
Hamburg 
Munich

Hungary 
Budapest

Ireland 
Dublin

Italy 
Milan 
Rome

Latvia 
Riga

Lithuania 
Vilnius

Luxembourg 
Luxembourg City

Netherlands 
Amsterdam 
Rotterdam

Poland 
Warsaw

Portugal 
Faro 
Porto 
Lisbon

Romania 
Bucharest

Slovakia 
Bratislava

Spain 
Madrid

Sweden 
Stockholm

Switzerland 
Berne 
Geneva 
Zug 
Zurich

United Kingdom 
Belfast 
Birmingham 
Cambridge 
Cardiff 
Edinburgh 
Ipswich 
Leeds 
London 
Manchester 
Newcastle 
Nottingham

China
Beijing
Hong Kong
Shanghai

Angola 
Luanda

South Africa 
Durban 
Johannesburg

Tunisia 
Tunis

Mauritius 
Port Louis

Mozambique 
Maputo

US

Middle East Africa

Atlanta
Austin
Chicago
Houston
New York
Sacramento
San Diego
San Francisco
Washington DC

Iraq 
Baghdad 
Erbil

Jordan 
Amman

Qatar 
Doha

Saudi Arabia 
Riyadh

United Arab 
Emirates 
Abu Dhabi 
Dubai

Asia

US

Global reach

5

Lawyers of the future
Newly Qualified opportunities at Eversheds Sutherland 



Our commitment
As a purpose-led organization, we are proud of our  

culture and the values that guide our behavior.

Helping our clients, our people and our communities to thrive.

We are approachable 
and nurture a culture of 

transparency and openness.

We foster a diverse and inclusive 
culture that places respect and 
support for everyone at its core 
and empowers all our people to 

fulfill their potential.

We deliver quality and 
excellence and act with 
the utmost integrity at 

all times. 

We are innovative and creative 
problem-solvers, providing 

an enhanced client and 
employee experience by not 

being bound by custom 
or convention.

We leverage our collective 
talents for the benefit of our 
clients and each other and 

we prize teamwork
 and relationships. 

Our values:

Our purpose:

Lawyers of the future
Newly Qualified opportunities at Eversheds Sutherland 

6



Corporate responsibility 
and pro bono commitments 

At Eversheds Sutherland, this refers to our own 
commitment to an inclusive culture in the workplace, and 
to helping those within our communities to thrive. By 
providing access to opportunity, we are ensuring that our 
volunteer and philanthropic programs lend value to the 
most vulnerable members of our society. Likewise, as a 
leading global law firm, we utilize our people’s varied 
talents to engage in meaningful volunteer work.
We are committed to representing vulnerable clients and 

taking on projects that aim to improve society using skillful 
and accessible legal advice.

We also have a responsibility to our planet and understand 
that our operations have a local, regional and global impact. 
We are committed to promoting the conservation of 
natural resources, preventing environmental pollution and 
continuously improving our environmental performance.

Our Global Charities partnerships

End Youth Homelessness (EYH) is a national charity with a mission to end 
youth homelessness. We support their mission and purpose and support 
their bursary fund to aid young people back into accommodation, training, 
education and employment.

Eversheds Sutherland are proud global partners of WaterAid, an international 
organization whose mission is to transform the lives of the poorest and most 
marginalized people by improving access to safe water, sanitation and 
hygiene.

Our corporate responsibility and pro bono commitment supports 
our purpose and values, and is centered on Unlocking Talent and 
Access to Justice.

7
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Unlocking 
talent and 
social 
mobility

Our Unlocked program is designed to support students 
intending to study law who are state educated, in receipt of 
free school meals and are the first in their family to attend 
university. The program is designed to create greater social 
access in the profession. We are among the founding 
members of PRIME – the legal sector alliance to increase 
social mobility in the profession. 
Over the last ten years we have welcomed over 1,000 
students to the firm, providing them with a week-long, 
in-house program, work experience, three-year mentoring 
from partners and associates, and financial support.

We are a Top 50 Social Mobility 
employer in the UK, recognizing 
our commitment to equal access 
to the profession for all.

“I started my journey with Eversheds Sutherland  
in 2014 whilst participating in the Unlocked program. 
The program played a fundamental role in helping me 
overcome the barriers to entry linked to a career in 
law and demystified what it takes to become a lawyer. 
I was given an incredible opportunity to network 
with people at all levels throughout the firm and gain 
an insight into the type of work they do. One of the 
biggest benefits of the program was being assigned 
a mentor who offered the support and guidance I 
needed to forge my own career. I continue to use many 
of the lessons taught on the program on a day-to-
day basis. I am now an Associate in the Employment 
team in the Manchester office and have assisted with 
a number of the Unlocked intakes. It’s fantastic to 
see the positive impact Eversheds Sutherland has on 
improving social mobility and I am proud to have been 
an Unlocked member.”

Holly Golding, 
Associate, Employment

9
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Our vision and commitment 
for diversity and inclusion 

“Diversity and Inclusion is a core part of our 
strategy and how we ensure our purpose and 
values are brought to life. Building a culture which 
is inclusive of everyone, where everyone can bring 
their true selves to work and where everyone can 
thrive, is crucial to us.”

“In addition, we are committed to ensuring our 
culture encourages professional growth and 
values differences. We know we still have a lot of 
work to do and we are excited by the passion and 
engagement of our people. Together we can drive 
positive change across the firm and achieve our 
diversity and inclusion vision.”

Mark Wasserman 
Co-CEO

Lee Ranson 
Co-CEO
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We recognize that having diverse talent across our business 
brings many benefits, and we are committed to accessing a 
wide range of views and thinking in all that we do. A culture 
of inclusion, where each person feels able to be their true 
self at work and reach their full potential is key. We 

recognize that bringing together the perspectives of 
individuals of all backgrounds and life experiences is critical 
if we are to serve our global client base, people and 
communities as a leading global law firm.

“Diversity and inclusion is an immensely  
important topic. I’m excited to be involved 
in continuing our work in this area and am 
committed to ensuring that we focus on all areas 
of our diversity and inclusion policy. The key to 
our success as a global business lies in ensuring 
that all of our people feel valued and included, 
and that they can reach their full potential at 
Eversheds Sutherland. We’ve made great progress, 
but we can never stand still, there continues to be 
so much work to be done.

By continuing to stretch ourselves to meet our 
objectives, we can lead change in this area.”

“Building firm culture such that equity and 
inclusion are valued among our business 
professionals, associates, and partners alike 
is absolutely vital to our success. We try to 
build our DEI strategy with that understanding 
in mind, while making sure we create and 
maintain a workplace that (i) fosters an 
atmosphere of mutual respect, (ii) promotes 
equitable treatment when it comes to 
opportunity for our colleagues that inhabit 
historically underrepresented categories, and 
(iii) attracts, develops, retains, and promotes 
outstanding attorneys and other professionals 
from all backgrounds.”

At Eversheds Sutherland, the case for diversity and inclusion (D&I) is 
clear. It underpins our values and is at the heart of our strategy. 

Claire Carroll 
Partner in Litigation and  
Dispute Management team

Darwin Conner 
Chief Diversity, Equity 
and Inclusion Officer
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International Diversity  
and Inclusion
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All of our networks are open to every employee and 
partner, and we encourage allies to get involved.  
We have an Inclusion Council which meets three times  
per year to drive our progress, with representation from  
our D&I partner sponsor, partner in Litigation and Dispute 
Management team (Claire Carroll), along with our CEO,  
and partner sponsors/committee representatives from  
our networks. And we work with external specialist 
organizations to support our D&I progress.

Our memberships include the Business Disability Forum, 
Stonewall, Employers Network for Equality and Inclusion 
(ENEI), Business in the Community (BITC) and City Parents. 
We are also signatories to three European Charters the 
Charte de la Diversité (French diversity charter), Charta der 
Vielfalt (German diversity charter) and Diversity 
Charter Ireland.

We are proud of the progress our people have made 
towards embedding D&I and good practice across 
Eversheds Sutherland. Below are some examples of the 
organizations we are working with, and awards we 
have received.

At Eversheds Sutherland, the case for Diversity and Inclusion (D&I) is 
clear, it underpins our values and purpose. We recognize that having 
diverse talent across our business brings many benefits and that a 
culture of inclusion, where each person feels able to be their true self 
at work and reach their full potential is key. 

Within Eversheds Sutherland International we have five people networks:

Gender
Perspective 

(LGBT+)
Verve (race and 

ethnicity)
Ability (wellbeing, 
ability and carers)

Multi  
Faith
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Our approach to training and development for all staff is 
based on a 70:20:10 model of development with 70% of 
learning on the job, 20% from social learning, coaching and 
mentoring and 10% through formal courses. This ensures 
that each individual is able to take responsibility for their 
own learning and also guarantees training and 
development opportunities are accessible for all.

Empowering our lawyers
We have development programs tailored to the needs of 
our people at all stages of their career. Our Associate and 
Senior Associates take part in our flagship program 
“Empower”, which combines legal and technical 
knowledge with business and personal skills, supporting 
participants to fine tune their abilities to become top flight 
legal advisers.

The Empower program focuses on development across 
four key areas:

The Empower program is developed in consultation and 
conjunction with our practice groups and international 
offices. It combines business skills and technical learning, 
and is designed to provide our lawyers with the right level 
and quality of training and development for each stage of 
their career. 

We recognize the support that may be needed by one 
person may be different to that required by another at 
various stages throughout a career. We do not make 
assumptions about a person’s career aspirations based on 
their personal circumstances, and we work hard to ensure 
our programs are flexible to enable everyone to take 
ownership of their own learning journey. 

Your learning journey
At Eversheds Sutherland we support the learning and development  
of all our people, engaging them at every stage of their career. 

“One of the things that’s really impressed me is the  
quality of the training which is provided regularly both by 
my immediate team and the wider firm. Within the relatively 
short time I’ve been with the firm, I’ve been brought up to a 
level where I can confidently manage my own caseload and 
lead client negotiations, as well as play an active part in some 
of the firm’s largest Construction projects. The training really 
is second to none.”

Ryan Jones 
Associate, Construction

Financial  
contribution

Growth, client 
and business 
development

People and 
behavior

Market  
profile
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Hybrid 
Working 
Principles

 – we support a blended working approach that 
reflects the needs of our clients, the business, 
our teams and our people

 – we will be respectful of the needs of our clients 
and our colleagues, ensuring personal flexibility 
where needed and clear communication on 
working patterns

 – we will continue to develop our approach where 
work is allocated appropriately for legal teams 
across “one team”, regardless of geography

 – we will invest further in technology to support 
our blended working environment, both in the 
office and at home

 – we will, over time, refresh our office working 
environment to directly support our new 
approach to blended working

 – our blended working approach will of course be 
subject to adherence to any evolving 
government guidance
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Meet a selection  
of our Associates
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“I joined the firm six months ago when I qualified. I 
found the recruitment process to be really smooth –  
the HR staff and the interviewers were very 
approachable. They kept me updated along the way 
and I really appreciated that it progressed really 
fast. It was an adjustment to start working as a 
newly qualified solicitor, but I felt really supported 
by my team members and my managers. I also really 

benefited from the program that  
Eversheds Sutherland provides to all of its newly 
qualified solicitors. Since starting at the firm, I’ve 
had the chance to be involved in a few international 
matters. I’ve also been involved in a few pro-bono 
cases. Overall, I’ve really enjoyed my time at  
Eversheds Sutherland so far.”

Christelle Elimort 
Associate, FSDI

“I have been employed with Eversheds Sutherland 
International LLP as a newly qualified solicitor, as part 
of the firm’s Construction and Engineering practice 
team at Birmingham since October 2021.

My journey thus far has been invigorating, exciting 
and it has been a great learning experience for me, in 
terms of interactions with my colleagues, clients and 
the core subject of the commercial construction legal 
practice. To say that it is a sheer delight to be part of a 
motivated team as an NQ at Eversheds Sutherland is an 
understatement.

My interaction with Eversheds Sutherland has been 
a thoroughly enjoyable and a satisfying experience 
from the very beginning, in fact even the interviews, 
were free-flowing and candid, constructive and 

thoroughly professional. Despite the seniority of the 
partners interviewing me, I never felt nervous, rather 
I was at ease, exchanging ideas and learning about 
the potential of the job and how the work could be 
mutually beneficial for me and the firm. The partners 
were keenly interested in my ideas and the work I 
had done earlier on contemporary topics such as 
deployment of technology in legal practice. Equally, I 
was given clear insight on what to expect and what 
was to be expected of me.

Into my job, I would like to especially mention the 
firm’s three-year Empower training program, which 
not only provides young lawyers with a window to 
leading-edge technical excellence and ongoing 
technical development updates in the relevant 
practice area, but also equips us with behavioural 
skillsets to ensure wellbeing, better time management, 
business communications and a host of others 
throughout the three-year period, all designed to 
develop NQs with skills necessary to undertake more 
senior roles in the firm over the years.

Working with Eversheds Sutherland, my confidence 
has grown in leaps and bounds and I strongly 
recommend potential NQs to experience what it is like 
to work for this world-class firm.”

Sadiyah Patel 
Associate, Construction
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“I’ve been at the firm for six months now. In terms 
of how I’ve found the role so far, I’ve found it to be 
interesting and engaging and that’s because I’ve been 
involved in advising public and private sector pensions 
schemes for various clients and I’ve also assisted 
the Corporate team on pensions aspects of various 
transactions. I’ve also had the opportunity to attend 
and present at client meetings and I’ve been heavily 
involved in business development work in terms of 
recently recording two pensions podcasts.”

Phillipine Wiegand-Forson 
Associate, Pensions

“I’ve currently been at Eversheds Sutherland for 
approximately six months and I’ve been having a 
fantastic experience so far. I’ve found my role to be 
great. I’m constantly learning, getting involved and 
engaging in a variety of different matters and I feel that 
my skills as an NQ have been steadily developing since 
I joined the team.

I’ve participated in the Empower program which is a 
fantastic developmental program for junior lawyers 
here at the firm. It helps you right from when you join 
as an NQ right up until you reach the Senior Associate 
level, and it helps provide you with valuable skills 
and tools to help you succeed in your role as a junior 
lawyer. I’ve been exposed to client work in my team 
from literally my first week. I remember at the end of 
my first week I was invited on to a client call and the 
client was quite impressed with just how much I knew 
within the first week and since then I’ve been involved 
in both domestic and international matters. It’s been 
a wide range of work from both corporate insolvency 
and personal insolvency as well.

I definitely appreciate the fact that my team is so 
flexible. Even before Covid hit, my team has had a 
culture of being quite flexible with working from home 
so right now I work a minimum of two days in the 
office and the rest of the time from home. But also, if 
things crop up or I have to leave early or work later at 
night, it’s all perfectly understandable and accepted, 
and my team is really flexible in that regard.”

Oluwatobi Taiwo 
Associate, Restructuring
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“Having completed a two year training contract with 
the firm, I qualified into the role in September 2021. 
In terms of how I’ve found the role since becoming 
a newly qualified solicitor, it’s definitely been an 
interesting first six months. Inevitably there’s been a 
shift in terms of responsibility and expectation, but 
for me I’ve found that this has opened me up to new 
opportunities to not only manage my own caseload 
and my own files, but to also work collaboratively  
with colleagues on more complex matters and also 
gain exposure to interesting clients both nationally 
and internationally.”

“Since qualification, I’ve been encouraged to  
expand the scope of my work such as trying new 
transaction types and working with different people. 
 It was daunting at first to qualify. I thought that it 
might be a very steep learning curve, but what I’ve 
quickly found out is that I was well trained as a trainee 
as I was given a lot of responsibilities. Now it feels like 
a gradual learning curve where I’m always pushed 
a little bit out of my comfort zone, to build on the 
relationships I already have with clients and also to 
try something a little bit challenging in each of the 
matters that I work on.”

Holly Golding 
Associate, Employment

Liz Kwok 
Associate, Financial Services
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That is why we’re interested in more than your 
qualifications, skills and knowledge. These elements are 
important but it is your strengths that will really make the 
difference – those aspects of your work that really engage 
you, that you really enjoy and that energise you.

Research shows that you perform better when your work 
overlaps with what you enjoy as well as what you can do. 
For a business, ensuring employees are playing to their 
strengths improves employee engagement, satisfaction 
and loyalty.

What we’re looking for…
Our aim, through the recruitment process, is to identify whether you 
have the potential to be a great junior lawyer at Eversheds Sutherland.
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