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The Act on informing and consulting 
1employees (the “Act”)  enters into force 

on 25 May 2006. The Act applies to 
2companies that employ at least 50 people .

Under the Act, employers are required to inform 
the works council of:

the activity and economic standing of the 
   company, as well as any related changes that 
   are planned

the level and structure of employment, and 
   related changes that are anticipated as well 
   as any action to be taken to maintain current 
   levels of employment 

activities that may result in significant 
   changes to the organisation of work or the 
   bases for employment

Employers are required to provide the above 
information in the event that they expect any 
changes, plan any action or receive a written 
request from the works council. 

First to have to implement the Act are 
employers with at least 100 employees; they 
are required to appoint works councils between 
25 May 2006 and 23 March 2008. Companies 
with at least 50 employees will be required to 
do so from 24 March 2008.

The mechanism for appointing works councils 
varies depending on whether there are 
representative trade unions in place at the 
company; if they are, they will be responsible 
for appointing the works council.
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Act dated 7 April 2006 on informing and consulting 
employees (Journal of Laws No. 79, item 550 dated 
11 May 2006)
The terms and conditions for determining the number 

of employees are specified in Article 7 of the Act 
(the average number of employees for a six-month period)

If a company has no representative trade 
unions, it must inform employees of their right 
to appoint a works council, and of that council's 
rights, within four months following the Act's 
entry into force. It must do so through the 
channels usual for the company. Companies 
with at least 100 employees should prepare to 
provide their employees with such information 
by 25 September 2006.

Companies may be exempted from the 
obligation to appoint a works council if by 
25 May 2006 they have entered into 
an agreement with employee 
representatives with respect to informing 
and consulting employees. This agreement 
must set out terms and conditions for informing 
and consulting at least equal to those specified 
in the Act. 
This deadline applies to all companies, 
including those not required to appoint 
works councils until 2008. 
Companies are required to notify the 
Labour and Social Policy Minister of concluded 
agreements by 25 June 2006.

Infringement of the obligations under the Act 
constitutes an offence.
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