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The parliamentary work on amendments to 
the Act on the State Labour Inspection (PIP) 
and other laws, which will significantly extend 
the powers of labour inspectors, increase the 
penalties for employers who violate labour 
regulations and introduce more specific health 
& safety regulations with respect to temporary 
workers, is at an advanced stage. 

More powers for PIP inspectors

In accordance with the draft amendment, 
the inspectors will retain their right to verify 
the employer's compliance with the health 
& safety regulations or regulations concerning 
working hours (an inspector must show his 
identity card first).  The amendment also gives 
the inspectors some new powers: they will be 
able to control compliance with the regulations 
concerning legality of employment, 
the performance of other paid work and the 
employment of foreigners.

Higher penalties for incompliance

The draft introduces much higher penalties for 
employers violating the regulations.  
For example, penalties for the offences defined 
in art. 281-283 of the Labour Code will amount 
to PLN 1,000 – PLN 30,000.  The upper limit 
of a fine imposed by an inspector will increase 
to PLN 2,000 or PLN 5,000 (for employers 
punished at least twice within two years).

Temporary workers – health & safety 
requirements

The draft also changes the health & safety 
regulations concerning temporary workers.

   

An employer using such workers will no longer 
be allowed to agree the scope of his health 
& safety obligations with the temporary 
employment agency.  It has been proposed 
that the most important obligations, such as 
e.g. health & safety training or providing 
means of personal protection, should be the 
sole responsibility of the employer—user.

It will take some time for the draft to be 
completed.  However, in view of the general 
tendency to increase the employers' 
responsibility, this time should be used 
to perform internal controls within the 
company and implement changes if needed.  
In consequence, the employer's representatives 
will be exposed to lower risk when the new 
regulations enter into force.
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