
October 2009Amendment to the Polish Language Act

As before, employers will be able to enter into 
contracts in two language versions, but will not
have the discretion to choose which version 
controls in the event of a discrepancy. If the 
employee is a Polish citizen, the Polish 
version will be controlling and serve as 
the basis for interpretation.

It should be pointed out that the Amendment 
may lead to doubts in interpretation, for 
example in the case of contracts in force on the 
effective date of the Amendment which provide 
that the foreign language version is controlling. 
Review of foreign language contracts by labour 
inspectors may also be a practical problem.

On 27 August 2009 the Parliament adopted 
an amendment to the Polish Language Act 
(the “Amendment”). The Amendment
addresses the practical issue of the language 
used for employment documentation and
consumer contracts. 

The new language rules are designed to 
make it easier to conduct business, but
also introduce new restrictions.

The Amendment went into force on 14 October 
2009.

Under the Polish Language Act in force previously, 
regardless of an employee's nationality, the entire 
employment documentation, including the em
ployment contract, had to be in Polish if:

  the employee resided in Poland as of 
   conclusion of the contract, and 

  the contract was to be performed in Poland.

A foreigner living permanently in Poland and 
working here, even if he or she did not speak 
Polish, had to have an employment contract in 
Polish. The Amendment got rid of this absurdity.

Under the new regulations, employment 
documentation must still be prepared in 
Polish, because the rule concerning the place 
where the contract is concluded and performed 
is unchanged. However, an exception has been 
provided for in the case of an employee who is 
a foreigner: his or her employment documentation 
may be prepared in a foreign language. 
But this does not happen automatically. First 
the employer must inform an employee who is 
a foreigner of the right to prepare the employment 
documentation in Polish, but then at the 
employee's request it may be prepared in another 
language.

The Amendment also deals with the issue of 
preparing contracts in bilingual versions, 
which the Parliament had not addressed before. 

1. Employment matters 

·

·

Contact

Agata Mierzwa

+48 22 50 50 751
E-mail ?

2. Polish language and consumer regulations

Since the Amendment has gone into effect, 
contracts and other documents in consumer 
trade must still be prepared in Polish, 
because the rule concerning the place where the 
contract is concluded and performed has not 
changed. However, if the consumer is a foreigner, 
at the consumer's request, after the consumer 
is informed that he or she has a right to 
documentation in Polish, a contract or other 
documents may be prepared in a foreign language 
that the consumer knows. 

Under the new rule of interpretation, if a contract 
or other documents are made in two language 
versions, and the consumer is a Polish citizen, 
the Polish version will control.
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