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Similarly, the admissible 24-month period for 

a multiple fixed-term employment contracts 

passes on 21 August 2011. In the event that 

the full limit is utilised, it will not be possible 

to conclude another fixed-term contract with the 

same employee before the expiry of 3 months 

from the end of the previous such contract. 

The Act does not prejudge the nature of 

fixed-term contracts concluded for a period 

exceeding 24 months. However, the prevailing 

view is that they can incite the consequences 

arising from an indefinite term contract. 

Fixed-term contracts from 1 January 2012 will 
1 be subject to Article 25  of the Labour Code, 

which means that this will be the first of the 

contracts described in this regulation. 

The Act does not apply to fixed-term employment 

contracts concluded before its entry into force, 

if their term of validity is later than 31 December 

2011. 

We recommend that you check whether the fixed-

-term employment contracts you have concluded 

are subject to the limitations described above. 

The provision of Article 13 of the Act on mitigating 

the effects of economic crises for workers and 

entrepreneurs (Journal of Laws No. 125, item 

1035; hereinafter the “Act”) entered into force 

on 22 August 2009, providing that the period 

of employment under a fixed-term employment 

contract, as well as the total period of employment 

under successive fixed-term employment contracts 

between the same parties (i.e. concluded before 

the passage of 3 months from the termination 

or expiry of the previous contract) cannot 

exceed 24 months. 

The Act is in force until 31 December 2011. Until 

this time, employment contracts concluded for 

a fixed term, which are in effect on the date of 

entry into force or concluded during its validity,
1 are not subject to the provisions of Article 25

of the Labour Code. This Article provides that 

the third fixed-term contract becomes an 

indefinite term contract by law, unless the 

interval between the individual contracts 

exceeds 1 month. 

It is assumed that fixed-term contracts, which 

are in force on the date of entry into force of 

the Act, are subject to the principle expressed 

in Article 13 of the Act from 22 August 2009, even 

though the Act does not expressly govern this. 
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