
June 2013Longer leave for parents

On 10 June 2013 President of Poland Bronis³aw 

Komorowski signed into law the Act of 28 

May 2013 Amending the Labour Code and 

Certain Other Acts. The act introduces the 

new institution of “parental leave,” available 

to all parents of children born in 2013 who pay 

contributions for sickness insurance (and 

thus not only parents working under an 

employment contract, but also, for example, 

under a mandate contract), as well as parents 

who are on maternity leave or additional 

maternity leave as of the effective date of 

the act (17 June 2013).

Parental leave is for 26 weeks, regardless of the 

number of births, which combined with the period 

of maternity leave and additional maternity leave 

gives a total length of:

•  

•  

52 weeks of leave for a single birth, or

65, 67, 69 or 71 weeks of leave in the 

    case of multiple births.

Parental leave is also available to an employee 

who has taken on a child to raise and applied 

to the guardianship court to commence adoption 

proceedings, or has taken on a child to raise as 

a foster family, with the exception of professional 

foster families.

Additional maternity leave, additional leave under 

the conditions of maternity leave and parental 

leave may be shared between both parents, 

and they may take parental leave simultaneously, 

but in that case the total duration of this form 

of leave also may not exceed 26 weeks.

An employee may combine

additional maternity leave

additional leave on the conditions of maternity 

    leave, and

parental leave 

with the performance of work on no greater 

than a half-time basis. This requires a pro rata 

reduction of the maternity allowance paid together 

with the salary for working on a part-time basis.

•  

•  

•  

The monthly maternity allowance for the period 

of maternity leave and additional maternity 

leave is equal to 100% of the basic amount of 

the allowance. The allowance for the period of 

parental leave is equal to 60% of the basic amount. 

In a situation in which a female employee applies 

in advance, no later than 14 days after giving birth, 

for full additional maternity leave immediately 

following maternity leave, as well as full parental 

leave, she is entitled to a maternity allowance 

equal to 80% of the basic amount for the entire 

period of maternity leave, additional maternity 

leave and parental leave.

A female employee who changes her mind and 

gives up the maternity allowance for the period 

of additional maternity leave (full or partial) or 

for the period of parental leave (full) will receive 

a one-off supplement of the maternity allowance 

taken, up to 100% of the basic amount, under 

the condition that the employee does not collect 

maternity allowances for the periods of the 

foregoing types of leave.

 

The rules described above for payment of 

maternity allowance apply as relevant to leave 

on the conditions of maternity leave and additional 

leave on the conditions of maternity leave. 

The act also provides that childcare leave may be 

taken until the child reaches age 5 (currently age 4).
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