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Employee’s account number 

is not for the bailiff 

September 2015 

 

Bailiffs executing against employees’ salaries demand that the debtor’s 

employer disclose the employee’s bank account number. Employers are 
unsure whether they should comply with the bailiff’s request, or refuse 
citing the need to protect the employee’s personal data.  
 
The bailiffs cite Art. 882 §2 of the Polish Civil Procedure Code, asserting that it 
entitles them to obtain the debtor’s account number. This section of the code 

provides that when garnishing the debtor’s salary, the bailiff shall summon the 

employer to present within one week (among other things) a statement of the 
employee’s wages for the last three months preceding the garnishment order, 
broken down for each month separately, and also broken down for any non-wage 
income paid to the employee, along with a statement of the amount and dates 
when the garnished wages will be forwarded to the creditor. But there is no 
mention here of the employee’s bank account number. 

 
Regulator’s position 
 
Employers typically release the employee’s bank account number when requested 
by the bailiff. But in fact the bailiffs may not be right to claim that they are 
entitled to that information. An entirely different view was taken by Dr Edyta 
Bielak-Jomaa as Poland’s data protection authority, the Inspector General for 

Personal Data Protection (GIODO). The regulator stressed that neither Art. 882 §2 
of the Civil Procedure Code nor any other regulation provides legal grounds for 
bailiffs to demand information from an employer about an employee’s bank 

account number. This means that employers are not entitled to provide the 
account number. When providing an employee’s bank account number to the 
bailiff, the employer risks criminal liability (even imprisonment) under Art. 51 of 
the Personal Data Protection Act. The employee might also sue the employer for 

violation of the employee’s personal rights and seek damages. If GIODO uncovers 
such an irregularity during an inspection, the employer could also face 
administrative liability. 
 
What next? 
 

The bailiffs further cite another regulation, Art. 761 §1 of the Civil Procedure 
Code, under which the bailiff, as an enforcement authority, may require 
respondents in the proceeding to provide explanations, or obtain from 
administrative authorities or authorities conducting administrative tasks, “as well 
as other institutions and persons not participating in the proceeding,” information 
essential for conducting the execution. The bailiffs regard this as an alternative 

basis for demanding the employee’s bank account number. They also point out 

that for unjustified refusal to provide the information, they have the right to 
impose a fine of up to PLN 2,000 (Civil Procedure Code Art. 762). But GIODO does 
not agree with this position, consistently stressing the lack of a legal basis for the 
bailiffs’ demands. 
 
What to do? 
 

In our opinion, the employer should refrain from providing the employee’s bank 
account number to the bailiff. Bailiffs have other means for obtaining it (such as 
the OGNIVO system), while the employer risks much more than a PLN 2,000 fine 
from the bailiff if it violates the Personal Data Protection Act.  
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