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Central and Eastern 
European HR
Employment law in the Czech Republic,
Hungary, Poland, Romania, Russia  
and Slovakia

The Central and Eastern European (CEE) countries have distinctive 
employment law frameworks. These nations have in common the 
influence of a previous bureaucratic,  
state-run economy and that, as late  
entrants to the EU (apart from Russia),  
they had to absorb a lot of EU labour law  
requirements very quickly. As a result, 
EU directives were often implemented  
inconsistently or applied imperfectly.

This two-day course provides an  
introduction to the employment laws  
of six CEE countries. Experienced experts,  
who are used to advising employers from  
Western Europe and the USA, will explain  
features of their legal system, which may  
seem quirky or idiosyncratic at first glance.

TWO-DAY COURSE
02-03 October 2019

£799+VAT

OR ATTEND ONE DAY  
FOR £499 +VAT

Eversheds Sutherland
1 Wood Street
London
EC2V 7WS
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https://twitter.com/ESlawtraining
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£799+VAT

OR ATTEND ONE DAY  
FOR £499 +VAT

Programme
09.00 registration and coffee, 09.30 start Day 1 and Day 2

Day 1: Romanian, Russian, and Hungarian 
employment law

Day 2: Polish, Czech and Slovak Republic 
employment law

For each of the six separate jurisdictions  
(Czech Republic, Hungary, Poland, Romania, 
Russia and Slovakia) we will cover:

Background
— sources of employment law: similarities  
 and differences

— key players: trade unions, works councils,   
 employers associations and the courts

— cultural differences in inter-personal relations

Getting started
— recruitment issues: interviews, references,  
 checks and probation

— key terms in contracts of employment and  
 types of contracts

— typical benefits

— collective agreements: when do they apply?

Day-to-day employee management
— equal treatment

— dealing with absence and performance

— discipline and grievance

Employee representation
— types of employee representatives and rights

— working with employee representatives

Termination of employment
— general and special dismissal protections

— collective obligations

— claims and the employment court

— termination by agreement

16.30 close on both Day 1 and Day 2
Informal drinks and dinner (included in the course fee) on Day 1

Central and Eastern European HR
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Follow us @ESlawtraining

Join Eversheds Sutherland Training on LinkedIn 

Follow @ESlawtraining on Facebook

Who should attend?
This course is relevant to international HR managers 
and directors, and in-house employment lawyers.

Delegates will gain an insight into:
— main employment issues in up to six  
 CEE jurisdictions

— mistakes and misunderstandings, and less   
 common ones!

— main issues in collective consultation

— cultural issues and differences in expectations

Speakers
Chair Tom Bray, Partner
Eversheds Sutherland, London
Tom has over 15 years’ experience in project managing  
cross-jurisdiction matters and dealing with international  
employment law issues.

Ewa Lachowska-Brol, Partner
Wierzbowski Eversheds Sutherland, Warsaw
Ewa advises in terms of employment and termination,  
cooperation with trade unions, restructuring, group  
lay-offs and litigation.

Ekaterina Mironova, Senior Associate
Eversheds Sutherland, Moscow
Ekaterina’s recent projects for international and domestic  
clients include data protection, HR audits, labour disputes 
and incentive schemes.

Tomáš Procházka, Partner
Dvořák Hager & Partners, Prague
Tomáš specialises in contentious work. He is an appointed  
mediator of collective bargaining disputes and he has acted  
as expert witness in high profile disputes before US and  
Canadian courts.

Jana Sapáková, Associate
Dvořák Hager & Partners, Bratislava
Jana practice is focused on documentation, posting of  
workers and terminations, including collective dismissals.

Alexandra Sulea, Senior Associate
Eversheds Sutherland, Bucharest
Alexandra’s practice focuses on M&A and employment  
matters, with a specialism in data protection, reorganisations  
and restructuring.

Dr Katalin Varga, Partner
Sándor Szegedi Szent-Ivány Komáromi,  
Budapest
Katalin advises international clients and represents them  
at labour courts. She was in-house counsel at Siemens.
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